Part B: District Description

1. Designated Health Coordinator / Program Administrator (10 points)

The designated Health Coordinator for Highline Public Schools is Aimée Denver. The
coordinator oversees all Health Services for the district which includes 29 nurses and 3 social
workers. She is responsible for the ongoing programming and development of district initiatives
regarding all health policies and procedures. There are multiple health programs and resources
in the district. They include but are not limited to: health services to district students, disaster
preparedness training, pandemic flu planning, crisis teams, grief groups for students, threat
assessments for at risk students, elementary counseling and social work services. The health
coordinator is full time and devotes 75% of the time to the position for the coordination of Health
Services in the district. The other 25% of time is for coordination of 504 Services for students.

Highline has also been a part of a STEPS to a Healthier US grant from the Centers for Disease
Control for over four years. The STEPS grant has specific goals for communities in the US with
a significant percentage of the population in the low income range. It required that the target
districts include areas with high ratios of students below the federal poverty level. Our district
was in that category. The main foci for the grant were to reduce disparities in low income
groups regarding asthma, diabetes, obesity and smoking cessation. The STEPS grant support
was instrumental when Highline developed their Wellness and Nutrition Policy in the 2005-2006
school year. It was through that process that the impetus to develop a Coordinated School
Health Program (CSHP) in the district grew.

2007-2008 is the final year of the STEPS grant. The STEPS leadership team provided funding
for Highline to continue and strengthen their efforts to develop a CSHP Advisory Council and
therefore provide a venue within the district to continue the good work. This effort was strongly
supported and coordinated with the Assistant Superintendent for Highline Public Schools.

The money provided was dedicated to hiring a STEPS Year Five Consultant, Barbara J Pyper,
to develop a CSHP and to increase efforts in areas that the grant had previously supported
which included: Eat Better Feel Better administration (nutrition education implementation
through community partnerships), promotion of an Ethnic Food program in the schools, Staff
Wellness activities as well as student and staff incentives for implementing The Great Body
Shop health curricula.

The primary goal for this year is to make the CSHP infrastructure a recognized and powerful
part of the district culture. To achieve that the CSHP consultant’s mission has been to compile
health data from the district and to formulate a matrix of services and programs that are
currently available within the district in the 8 components of CSHP: nutrition services, health
services, health education, physical education, mental health, environmental health, staff health
and community/family partnerships. The intention of a CSHP is to avoid fragmentation of
services in the school setting and potentiate the efforts already in place.

2. District Health Council (10 points)

The Highline Public Schools Wellness Advisory Council was formed in September 2005 with the
support and encouragement of the district’s central administration. The administration feels
strongly that it is important that all children develop the lifelong habits necessary to promote
health and learning and acknowledges the importance of reaching out to the local community.
Core council members were an elementary school principal as the team leader, the district’s
public relations/community relations director, the athletic director/health education coordinator,
the Health Services Coordinator, the Nutrition Services (NS) director and the NS’ registered
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dietitian. Also included on the core team were two nutrition educators working with the district
through a STEPS grant from the Centers for Disease Control (CDC) which sought intervention
strategies for our low income, ethnically and racially diverse area population who are more likely
to experience adverse health than other parts of King County. Bi-monthly meetings were held
beginning in November 2005. The team grew to include parents, teachers, student store
managers, students, principals, coaches, community nutritionists and public health
professionals. Additionally, the team was assisted by student interns from the University of
Washington working on their masters degrees in public health. This committee initially
developed the district’s nutrition standards that were instrumental in eliminating carbonated
drinks from school campuses and the use of food as a reward in classrooms. Extensive
communications were made to all school and community members through mailings,
presentations at staff meetings and on the district’s website.

The Wellness Advisory Council has continued to meet on a regular basis as it has moved
forward with developing a plan to create a Coordinated School Health Program (CSHP) in the
district. The STEPS funds became available to the committee in year five of the grant (2007-08)
for use in hiring a consultant to review and research the feasibility of creating a CSHP. With the
assistance of the consultant, Barbara Pyper, RD, a broad plan for a CSHP has been studied
that would use community partnerships to enhance the program. Examples of such
partnerships include continued work with Washington State University’s (WSU) Extension
Program’s “Eat Better/Feel Better” program, placing part-time nutritionists in the schools through
the Extension Services cost/share program; General Mills Champion Grant in a middle school
physical education program (1 of 50 in the nation); Safe and Civil Schools Program; Staff
Wellness Fair coordinated with the assistance of Highline and Swedish Medical Centers. The
King County Health Department and the Highline Medical Center are on board to work with the
committee to improve the health and well-being of district students through the CSHP concept.

- Formal presentations were made to the superintendent and the Board of Trustees in June 2005
and in April 2006. Preparations are being made to present the CSHP concept to district level
administrators and the leaders in the teaching and learning areas in late March. It is hoped that
this meeting will spark enthusiasm and support to move forward with a strong and unified CSHP
in Highline. '

3. Commitment & Support (10 points)

Highline Public Schools key decision makers have a strong history of demonstrating support for
all health initiatives and concerns in the district. Approximately ten years ago the district took a
firm lead in the development of a teen clinic. The district does not administer this clinic;
however, it was a result of the dedicated leadership by the district board, superintendent, lead
nurse and garnering support from the local medical foundation and city council that made the
clinic a reality. Four years ago the district sought sponsorship for another clinic to be school
based in a community within the district that had no health care providers. This clinic was
designed to serve a population of diverse cultures and high poverty. That clinic opened in the
spring of 2006 at a Highline high school and since then the same organization, Community
Health Centers of King County, opened a family clinic nearby.

When the federal and local government requested schools to develop a response plan for the
Pandemic Flu, there was no hesitation in support or resources on the part of the district school
board and assistant superintendent to respond appropriately. They requested the Health
Services Coordinator to pull together the necessary department representatives to come up with
a comprehensive Pandemic Response Plan. Every department lead responded with conscious
efforts to develop a responsible plan that could be implemented in the event of a Pandemic.
The plan is considered one of the best in the state as a result of the emphasis and belief
dedicated to it by the board and higher level administrators.
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Recently the school board has been reviewing district policies and procedures around
instruction in the district. They requested a special work study session to question the
thoroughness and adequacy of the policies regarding Sexual Health Education and HIV/AIDS
instruction. Their direction to the curriculum and health services department has been to ensure
our teachers and nurses are providing up to date and effective education to our students in this
area. They want to see fearless and culturally respectful instruction about pregnancy and STD
prevention, gender and sexual identity issues, domestic violence prevention and HIV/AIDS
education that will adequately equip the youth in our district to develop healthy and safe
responses that will prevent unwanted health risks.

When the district requested our Wellness Advisory Council to develop the wellness and nutrition
policies and procedures two years ago there was a strong commitment on the school board and
other district key decision makers to listen and adopt the best practice recommendations from
the advisory group.

These are only a few demonstrations of the strong dedication the key leaders in our district have
to developing strong community responses that will nurture emotional, physical and social
health and safety for our students and staff.

4. Community Involvement (10 points)

Highline Public Schools is fortunate to have many active and enthusiastic community partners
sharing in the support, education and success of wellness activities within the schools. Some of
these partners are:

¢ King County Public Health Department. Administers the STEPS to a Healthier US grant

through the Centers for Disease control which has provided the funds for Nutrition Educators to
work with schools on the Healthy Youth Survey; provided funds to hire a consultant to explore
the possibility of implementing a CSHP in the district; enabled the district to fund an extensive
ethnic foods menu and recipe development project in coordination with Seattle Public Schools
to educate students and staff in both districts to the diversity of food preferences in our highly

diverse ethnic populations and assisted in the establishment of the annual staff walking

challenge. Annually comes to the schools to give flu shots to staff and family members for a

minimal fee.

e Washington State University Extension Service Food Sense Change: Through a cost-

share program WSU has provided two part time nutritionists in two schools to teach nutrition

education and work in support of a healthy school environment. The program entitled Eat
Better, Feel Better focuses on the five components necessary to facilitate health related

behavior change: health policy, programs, promotions, physical environment and partnerships.

The goal is to expand the program into more schools next year.

¢ Highline Medical Center: Has provided annual funding and staff support for the annual
Wellness Fair conducted in late August for all district staff and their family members. It has
featured a mobile breast cancer screening bus with mammogram equipment, cholesterol
screening, blood pressure screening, and Blood Mobile. Ron Singler, MD, director of the
Highline Medical Center, is committed to partnering with Highline’s CSHP.

o Seattle King County Housing: Has demonstrated support by providing the Healthy Homes

Grants to low income families in the surrounding community.
5. Data Collection (20 points)

The district participates in the Healthy Youth Survey (HYS) every two years. This is a survey
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conducted by Washington State. It measures health risk behaviors that contribute to morbidity,
mortality and social problems among students. The survey is done with 6™, 8", 10" and 12™
graders. The behaviors that are surveyed include: smoking, alcohol and drug use, and those
behaviors that result in unintentional and intentional injuries such as violence. It also surveys

“students’ diet habits and physical activity patterns. It appraises risk and protective factors of
students.

The HYS provides excellent sources of information for the district and community partners to
develop needs assessments. Since the 2008 survey will be the 11" state survey there is a
strong historical evaluation of trends available for assessment and to monitor response to
initiatives and services.

The school nurses in Highline Public Schools utilize a powerful software program, HealthOffice
® for all health data for students. This program allows the nurses to track significant health
information for individual students such as specific health conditions, injuries, illnesses, vital
statistics of vision, hearing and scoliosis screenings, medications, allergies, immunizations and
medical treatments. This program is capable of reporting trends in all of the above areas. For
example, reports can be generated that show the number of 5™ grade males making health
room visits after lunch recess on a month to month basis. It is capable of reporting out BMI’s for
students, iliness and injury patterns within the district or a class.

The software program allows the district nurses to have consistent documentation because of
the extensive use of templates for documenting recurring events. The program documents
specific information about office visits of students and staff to the school nurses. It compiles
demographic and medical alerts into usable reports. It puts all essential data the nurse needs to
know into one location. The reports are customizable through sorting and criteria selections.

In the next year the entire district will be transitioning to a newer more universal student
information system known as eSIS ®. This new system will have a strong advantage in data
collection for health information in that is will be the one system all district staff will utilize for
student information. Absences and health information will be part of the entire student record
and therefore the capabilities of data evaluation will be expanded to allow combinations of
statistical information that do not exist with Health Office alone. For example, we should be able
to track absence data with relationship to a student specific health condition and compare it to
previous year’'s data. This will better identify responses to interventions we may initiate in the
future regarding Cooperative School Health. This will build our capacity to evaluate the
significance of particular programs or efforts and will allow us to demonstrate our needs and
strengths. Another strength to the new eSIS® program is the district is committed to providing
administrative and technological support to make this a successful mechanism for school
nurses to document and collect data.

Additionally, the district has a strong relationship with King County Public Health and this partnership
allows for equal exchange of health data information that allows for stronger programming and planning
for health interventions.

6. Rationale (15 points)

Highline Public Schools strongly believes that the training and support provided from the American
School Health Association for Coordinated School Health is greatly needed. We believe that this
training will equip us to help students develop the knowledge and skills they need to be healthy,
achieve academic success, and become productive adults. Members of our Wellness Advisory Council
were introduced to the concept of CSHP at a Healthy Schools Summit in May of 2007. From that point,
our team has been highly motivated and committed to providing adequate time and planning to make a
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CSHP model a success in our district, and been granted the support from our executive district
administration.

Children and youth today face many health, educational, developmental, and social challenges that
affect their lives and futures. These challenges are felt hard by the students, staff and families of
Highline Public Schools. We feel that the main health problems facing students in our district are largely
preventable and attributed to behaviors including: poor nutrition, sedentary behavior, substance use,
sexual behaviors that result in HIV infection, STD’s, and unintentional pregnancy. District employees
witness the impact of these student health problems on a daily basis. We also know that these
behaviors not only contribute to chronic health problems, but also to social and educational problems
including school drop out, unemployment, and crime.

Highline Public Schools serves a wide range of ethnicities, covering over 77 languages. Ethnicity
breakdown is as follows: White-37.3%, Black-13.9%, Asian-21.1%, Pacific Islander-2.1%, and
Hispanic-25.4%. Fifty eight percent of Highline students qualify for free or reduced priced meals. The
students of Highline Public Schools are at high risk for obesity related illness when considering the
primary ethnicities. Current data from Behavior Risk Factor Surveillance System shows that 23% of
Washington youth are obese and that 36% are overweight. The built environment also impacts
students’ health. In the neighborhoods surrounding Highline Public Schools, there exists a vast
landscape of cement and an alarming numbers fast food restaurant choices. In this environment, smart
food decisions by children and families are difficult to make. Statistics from our district's 2006 School
Health Index data show that almost 20% of 8" grade students and almost 70% of 12" grade students
had reported drinking alcohol in the past 30 days. Additionally, 42% of 12" grade students have
-reported smoking marijuana. Crime, STD and teenage pregnancy rates in our county are also of high
concern. Current data show that over 22% of births in the Highline area are births by teen mothers
under the age of seventeen. These statistics are staggering and are a strong indication of the need to
coordinate health programs to maximize the positive health outcomes for students and staff.

It is our primary mission at Highline Public Schools to Educate Every Student and Expect Excellence.
We strongly believe that a well-designed Coordinated School Health Program that includes an
organized set of policies, procedures and activities will protect and promote the health and well being of
students and staff in our district.

7. Readiness (20 points)

There are numerous reasons why we feel that our district is ready to increase attention to effective
coordination of current health programming and activities. First, key district administrators have pledged
their support and continued guidance as we move forward in this process. The CSHP concept was
introduced early on to primary district decision makers and the Wellness Advisory Council was given
approval to pursue the development of this model at a district level.

Additionally, our district Wellness Advisory Council has spent many hours networking with community
partners and gauging feasibility of a CSHP for our district. All committee members are highly motivated
and committed to providing adequate time and planning to make this model a success in our district.
The development of our District Wellness Policy and continued efforts to assure its implementation and
evaluation demonstrate our desire to keep moving forward in these health promoting efforts. It is our
goal to develop a well designed and practical model to meet the unique needs and characteristics of
our student and staff population. This process will involve the careful review and research of current
health data, as well as a phase in approach that ensures communication between district and
community partners are in place before new pieces are added.

‘We also strongly feel that a CSHP is a much better model than the existing framework for health
programs in our district. While we have activity and accomplishment in all eight component areas, the
links between these areas are fragmented and are in high need of coordination. This uncoordinated
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approach not only duplicates work for district employees through participation on multiple work groups,
but also is a barrier to efficiently and effectively meeting the individual and pressing health and safety
needs of Highline students. Our district serves a diverse population of students who are at high risk for
health related problems and consequences; thus we embrace the concept that lack of a coordinated
approach is a significant barrier to student achievement.

A CSHP is consistent with the existing values and needs of our district. As stated earlier, our mission in
Highline Public Schools is to Educate Every Student and Expect Excellence. A CSHP strongly aligns
with our goals and priorities to focus on every child to help them to achieve their academic potential.
This model also aligns with several grant programs already in place in our district, which focus on multi-
component implementation strategies.

Another key element is that our district has the capacity and interest to pilot a CSHP model at several
schools next year. We are currently in discussions with district administrators and school staff about
implementation strategies and initial program components, which will include a strong focus on
increasing access to mental health services and improving safety programs. We seek to provide a
menu of services to selected pilot schools that they can choose to implement to enhance health
programs in their school and community.

A CSHP aligns well with the current state and federal legislation facing WA state school districts. SB
5093 will require all school districts in the state of Washington to implement a district wide school health
advisory committee by the year 2010. This legislation will require schools to increase the number of
hours of physical activity per week to 150 hours as well as set standards for competitive foods sold in
schools. The USDA is also working on setting new standards for schools meals that are in line with the
2005 Dietary Guidelines for Americans. Our district has already made positive changes in the school
meals as well as adopted a rigorous wellness policy addressing competitive foods, the school food
environment as well as health education and physical activity. Numerous studies provide strong
evidence that healthy students learn better, and our district continually seeks programming to ensure
that students have access to healthy foods and adequate physical activity opportunities.

- Staff wellness is also an increasing priority since the inception of a staff wellness fair several years ago.
District employees are requesting more health promoting services and we feel that a CSHP model will
empower us to meet the needs expressed by district staff.

We know that the development of an effective Coordinated School Health Program requires proper
planning and time commitment from a strong team of district and community partners. We believe that
by assessing our population, school policies, practices, and the school environment that we will identify
the specific needs of our population and determine what additional policies, curricula, resources, and
services are still required. It is our hope that by linking health to education, school performance will be
improved while absenteeism and classroom behavior problems for students will be reduced.

8. State Resources (5 points)

Highline Public Schools has had contact with several state health and education agencies that
influence the many health programs and services in our district. Some of these agencies and
associations include, but are not limited to:

o Office of the Superintendent of Public Instruction: OSPI provided funding for essential
programs through the Puget Sound Education Service District. This funding covers training and
support for prevention programs, intervention specialists, and trainings for staff development.

o State Associations: There are numerous organizations that support our district by providing
resources, training and networking opportunities. These organizations include: Washington
Association of Health, Physical Education, Recreation and Dance, School Nurse Association of
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Washington, Washington School Nutrition Association, Washington State Dietetic Association,
Washington State Dairy Council, and the Washington State Beef Commission.

King County Public Health: This regional agency has had significant support for several
district programs, including, family living trainings for district staff as well as HIV/AIDS in-
services.

Washington State Extension Programs: We also partner with the federally funded WSU
Extension Program to provide nutrition educators in multiple Highline Schools as well as
nutritionists in two schools to teach nutrition education and work in support of a healthy school
environment.
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HIGHLINE PUBLIC SCHOOLS
JOB DESCRIPTION

TITLE: HEALTH SERVICES and 504 Coordinator

REPORTS TO: Director of Special Education
WORK YEAR: 220 days

SUMMARY;
This position provides leadership and coordination of the comprehensive district-wide School
Health Services Program and the 504 Accommodation services.

UALIFICATIONS:
Required:

e  Masters Degree in Nursing, Education or Administration
Current Washington Registered Nurse (R.N.) license.
Washington State ESA School Nurse certification.

Minimum 3 years experience in school nursing.
Hepatitis B/HIV training workshop required upon employment.

e  Excellent knowledge of computer systems.

Preferred:

e  Previous experience in school nursing in Highline School District

¢ Demonstrated leadership skills.

®  Demonstrated skills in verbal and written communication and group facilitation.

PERFORMANCE DUTIES AND RESPONSIBILITIES:

Coordinate the district-wide Health Services Program including;

L. Provide leadership in initiating and implementing changes in the Health Services and 504
Programs as needs or current issues deem necessary.

2. Keep current in nursing professional standards and knowledge and in the 504 standards for
schools.

3. Advise school district staff in 504 requirements and procedures and provide staff development
opportunities for school staff on current policies and procedures for 504 plans in schools.

4. Recruit, hire and orient professionally competent School Nurses, Health Care Specialists,
Audiometrist, secretarial staff and other staff assigned to the Health Services department.

5. Supervises and evaluates district school nurses, health care specialists, audiometrists and other
staff assigned to the health services department.

6. Provide district guidance on staff trainings for Blood Borne Pathogens, health room
procedures, immunization requirements and administration of medications.

7. Allocates available nursing staff as appropriate to the district schools and programs. This
responsibility includes scheduling nursing coverage for schools and individual student health
needs on a daily and on-going basis for the regular school year, extended school day programs
and summer school programs.

8. Develop and implement school district policies and procedures pertaining to school health
programs, incorporating appropriate legal and advisory opinions from nursing practice
committees of federal and state agencies.

9. Coordinate the state-mandated school health screening programs.

10.  Provide nursing guidance to the Health Education and Staff Development Departments in
promoting health education programs including First Aid and CPR trainings and procedures.



HIGHLINE PUBLIC SCHOOLS
Health Services and 504 Coordinator
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10.  Coordinate and chair regularly scheduled meetings of district nursing staff and any meetings
required by district staff regarding 504 accommodation guidelines.

11.  Coordinate staff development programs for district nursing staff as well as other health-related
staff development programs for other district staff.

10.  Initiate recommendations and implement needed changes in district Health Services programs
incorporating current guidelines in nursing and standards of health practice.

12.  Manage the Health Services and 504 budgets.

13.  Facilitate acquisition of funds, equipment and technologies for Health Services programs,
accessing district and other department resources as well as funding sources from outside of
the district.

14. Search for relevant grants, prepare grant proposals, develop resulting programs, coordinate
and supervise Health Services grants.

15. Act as liaison with the community and attend meetings regarding nursing/health practices and
services with the school district and community agencies including Public Health — Seattle and
King County, the Health Services Department at O.S.P.I. and the Puget Sound School Nurse
Supervisor groups.

16.  Provide information to appropriate District administrator’s regarding the prevention and
management of communicable diseases district-wide.

17. Evaluate and collaborate with district administrators for the immunization and/or special health
needs of new students in Special Education and English Language Learner programs.

18.  Acquire needed technological support for Health Services programs, including computer
hardware and software, staff training and technical support.

19.  Promote district revenue-producing activities related to health including Medicaid
Administrative Match, Medicaid Direct Billing and other programs.

20. Serve as district contact person for health-related activities and concerns of district staff,
parents and community members.

21.  Coordinate school placement of nursing students from area nursing programs, including
maintenance of current contracts between the district and nursing schools.

EVALUATION:

The Health Services and 504 Coordinator will be evaluated by the Director Special Education based
upon performance of duties and responsibilities as currently established in District procedures.

CLASSIFICATION HISTORY
Created by the Human Resources Department, 10/12/05



HIGHLINE SCHOOL DISTRICT
STEPS GRANT CONSULTANT
07-08 SCHOOL YEAR
Position Description

GENERAL SUMMARY
This position’s responsibilities are to coordinate the STEPS to a Healthy US grant for Highline

Schools; to represent the Healthy STEPS program and interpret its mission; and in other ways
implement the program’s plan to reduce obesity, diabetes, asthma and tobacco use.

ESSENTIAL FUNCTIONS

1. Serves as the consultant to HSD staff regarding the Healthy STEPS grant and its related
programs: Facilitation of the development of a Coordinated School Health Task Force in the
district. The purpose of this task force is to continue the work developing and seeking
sustainability of Staff Wellness activities, continue work in the district on the ethnic foods
project at all schools; seek new community partnerships for continued efforts in STEPS related
activities related to obesity, asthma, diabetes and smoking cessation.

2. Coordinates and facilitates implementation of programs in individual schools; encourages
school staff to promote health education as an important part of their student services;

encouraging students to increase physical activity and adopting other elements of the Healthy
STEPS program.

3. Develops and maintains working relationships with Health Education, School Nursing,
Nutrition Services, Physical Education and Family Support staff;

4. Supports community involvement in the district to enhance strategies to prevent targeted
chronic diseases; facilitates ties between community resources/services and schools.

5. Take the lead on the work on sustainability plan to support programs after STEPS funding
ends.

6. Compiles information on program results; writes reports, as requested by supervisor and
needed for grant documentation.

OTHER FUNCTIONS

9. Performs related duties consistent with the scope and intent of the position.

REPORTING RELATIONSHIPS

Health Services Coordinator for Highline Schools.

WORKING CONDITIONS

Required to shift tasks and priorities; required to think logically and creatively; requires mental
concentration; requires flexibility and adaptability; requires effective decision-making and problem
solving; requires individual initiative and teamwork; required to communicate clearly with diverse
audiences; required to drive to sites; required to transport heavy materials and equipment for
training, instruction and assessment up to thirty (30) pounds.



MINIMUM QUALIFICATIONS

Education and Experience: Master's degree in Health Education, Public Health, Nursing, Physical
Education or Nutrition Science AND three (3) years of experience providing health-related services
in a school setting.

Substitution: A Bachelor's degree in Public Health, Nursing, Health Education, Physical Education
or Nutrition Sciences AND two additional years of related work experience may substitute for the
Master’s requirement. Three (3) years of work experience in a health care setting and a
demonstrated understanding of school/educational systems, issues and considerations may
substitute for the experience requirement.

Required Knowledge, Skills and Abilities
Knowledge of:

School health systems, issues and considerations; asthma; diabetes; smoking
prevention, obesity and fitness programs; community resources related to the target
disorders.

Skill in:
Leading activities and programs; teaching health education strategies; collaborating across

a broad range of organizations; providing creative and innovative leadership and solutions;
building consensus.

Ability to:
Facilitate implementation of strategic plans; work as a member of cross-discipline teams; work
with students and staff in a multi cultural community; knowledge of budgets and monitoring
expenditures.

Licences:

Valid Washington State driver’s license.

CONDITIONS

The preceding list of essential functions is not exhaustive and may be supplemented as necessary.
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Team Goal: Design, implement, align, and support curriculum, instruction, assessment, accountability, and school
leadership/supervision in service of student achievement toward college, caraer, and citizenship.
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Appendix C:
Highline Wellness Advisory Council Members:

Deborah Holcomb, Elementary School Principal (Wellness Committee Chalr)
Aimee Denver, RN Health Services Coordinator

John Melver, Athletic Director and Health Education Coordinator

Chris Neal, Nutrition Services Director

Catherine Carbone-Rogers, Director Public Relations

Brianna Smith, RD, Nutrition Services Manager

Barbara J Pyper, MS, RD, CD, SNS, FHCFA, FCSI- STEPS Grant Consultant
Geri Fain, Assistant Superintendent Highline Public Schools

Martha Aiken, WSU Food Sense Project Manager

Carolyn Kramer, STEPS Health Coordinator (previous)

Lois Schipper, Parent and King County Public Health Nurse

Kirsten Frandsen, STEPS Nutrition Educator (previous)

Daniel Yarbrough, Elementary School Principal

Lisa Osterich, Middle School Office Manager

Jackie Lewis, Assistant Principal- Evergreen High School

Darrin Rawie, Athletic Director-Mt. Rainier High School

Jerry Bamburg, Athletic Director-Highline High School

Alana Vinther, DECA Teacher, Tyee High School

High School Students

Guest Speakers:

Donna Oberg, MPH, RD, CD - Public Health Seattle and King County
Shelley Curtis, MPH, RD — Children’s Alliance



Highline Public Schools

District 401
Educational Resource-and Administrative Center
15675 Ambaum Boulevard Southwest
Burien, Washington 98166
www.hsd401.org . 206-433-0111

March 10, 2008

American School Health Association

Building Capacity for Achieving Health and Academic Outcomes
7263 State Route 43

PO Box 708

Kent, OH 44240

To Whom It May Concern:

The Highline School District is committed to our Coordinated School Health
Program. Components of the program have been in place for several years. In
addition:

= Highline School District has enthusiastically participated in a STEPS
grant, developing and implementing several program components.

* We have continued our program development and are seeking
resources that compliment existing program components. (See
attached current program outline)

»  We have a multidisciplinary team that is committed to the
program. This team has dedicated time and authority to
coordinate programming, policies, practices and services across
departments.

»= We are developing community partnerships and actively seeking
community member involvement.

Highline School District has a long-term commitment to improve the health,
mental health, safety of students and staff as a means to foster and sustain a
positive school climate and academic success.

We look forward to your review of our application.

Sincerely,

Zt

John Welch
Superintendent

Educate Every Student and Expect Excellence



Highline Public Schools

District 401
Educational Resource and Administrative Center
15675 Ambaum Boulevard Southwest
Burien, Washington 98166
206-433-0111

March 10, 2008

American School Health Association

Building Capacity for Achieving Health and Academic Outcomes
7263 State Route 43

PO Box 708

Kent, OH 44240

To Whom It May Concern:

The Highline School District is committed to our Coordinated School Health
Program. Components of the program have been in place for several years. In
addition:
» Highline School District has enthusiastically participated in a STEPS
grant, developing and implementing several program components.
* We have continued our program development and are seeking
resources that compliment existing program components. (See
attached current program outline)
= We have a multidisciplinary team that is committed to the
program. This team has dedicated time and authority to
coordinate programming, policies, practices and services across
departments. '
» We are developing community partnerships and actively seeking
community member involvement.

~ Highline School District has a long-term commitment to improve the health,
mental health, safety of students and staff as a means to foster and sustain a
positive school climate and academic success.

We look forward to your review of our application.

Sincerely,

Geraldine L. Fain
Assistant Superintendent

Educate Every Student and Expect Excellence



Highline Public Schools

District 401
Educational Resource and Administrative Center
15675 Ambaum Boulevard Southwest
Burien, Washington 98166
206-433-0111

March 10, 2008

American School Health Association

Building Capacity for Achieving Health and Academic Outcomes
7263 State Route 43

PO Box 708

Kent, OH 44240

To Whom It May Concern:

The Highline School District is committed to our Coordinated School Health
Program. Components of the program have been in place for several years. In
addition:
= Highline School District has enthusiastically participated in a STEPS
grant, developing and implementing several program components.
»  We have continued our program development and are seeking
resources that compliment existing program components. (See
attached current program outline)
= We have a multidisciplinary team that is committed to the
program. This team has dedicated time and authority to
coordinate programming, policies, practices and services across
departments. '
» We are developing community partnerships and actively seeking
community member involvement.

Highline School District has a long-term commitment to improve the health,
mental health, safety of students and staff as a means to foster and sustain a
positive school climate and academic success.

We look forward to your review of our application.

Burr Spani

Président, Highline Board of Trustees

Sincerely,

Educate Every Student and Expect Excellence


















