Part B: District Description

1. Designated Health Coordinator / Program Administrator (10 points)

The designated Health Coordinator for Highline Public Schools is Aimée Denver. The
coordinator oversees all Health Services for the district which includes 29 nurses and 3 social
workers. She is responsible for the ongoing programming and development of district initiatives
regarding all health policies and procedures. There are multiple health programs and resources
in the district. They include but are not limited to: health services to district students, disaster
preparedness training, pandemic flu planning, crisis teams, grief groups for students, threat
assessments for at risk students, elementary counseling and social work services. The health
coordinator is full time and devotes 75% of the time to the position for the coordination of Health
Services in the district. The other 25% of time is for coordination of 504 Services for students.

Highline has also been a part of a STEPS to a Healthier US grant from the Centers for Disease
Control for over four years. The STEPS grant has specific goals for communities in the US with
a significant percentage of the population in the low income range. It required that the target
districts include areas with high ratios of students below the federal poverty level. Our district
was in that category. The main foci for the grant were to reduce disparities in low income
groups regarding asthma, diabetes, obesity and smoking cessation. The STEPS grant support
was instrumental when Highline developed their Wellness and Nutrition Policy in the 2005-2006
school year. It was through that process that the impetus to develop a Coordinated School
Health Program (CSHP) in the district grew.

2007-2008 is the final year of the STEPS grant. The STEPS leadership team provided funding
for Highline to continue and strengthen their efforts to develop a CSHP Advisory Council and
therefore provide a venue within the district to continue the good work. This effort was strongly
supported and coordinated with the Assistant Superintendent for Highline Public Schools.

The money provided was dedicated to hiring a STEPS Year Five Consultant, Barbara J Pyper,
to develop a CSHP and to increase efforts in areas that the grant had previously supported
which included: Eat Better Feel Better administration (nutrition education implementation
through community partnerships), promotion of an Ethnic Food program in the schools, Staff
Wellness activities as well as student and staff incentives for implementing The Great Body
Shop health curricula.

The primary goal for this year is to make the CSHP infrastructure a recognized and powerful
part of the district culture. To achieve that the CSHP consultant’s mission has been to compile
health data from the district and to formulate a matrix of services and programs that are
currently available within the district in the 8 components of CSHP: nutrition services, health
services, health education, physical education, mental health, environmental health, staff health
and community/family partnerships. The intention of a CSHP is to avoid fragmentation of
services in the school setting and potentiate the efforts already in place.

2. District Health Council (10 points)

The Highline Public Schools Wellness Advisory Council was formed in September 2005 with the
support and encouragement of the district’s central administration. The administration feels
strongly that it is important that all children develop the lifelong habits necessary to promote
health and learning and acknowledges the importance of reaching out to the local community.
Core council members were an elementary school principal as the team leader, the district’s
public relations/community relations director, the athletic director/health education coordinator,
the Health Services Coordinator, the Nutrition Services (NS) director and the NS’ registered
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dietitian. Also included on the core team were two nutrition educators working with the district
through a STEPS grant from the Centers for Disease Control (CDC) which sought intervention
strategies for our low income, ethnically and racially diverse area population who are more likely
to experience adverse health than other parts of King County. Bi-monthly meetings were held
beginning in November 2005. The team grew to include parents, teachers, student store
managers, students, principals, coaches, community nutritionists and public health
professionals. Additionally, the team was assisted by student interns from the University of
Washington working on their masters degrees in public health. This committee initially
developed the district’s nutrition standards that were instrumental in eliminating carbonated
drinks from school campuses and the use of food as a reward in classrooms. Extensive
communications were made to all school and community members through mailings,
presentations at staff meetings and on the district’s website.

The Wellness Advisory Council has continued to meet on a regular basis as it has moved
forward with developing a plan to create a Coordinated School Health Program (CSHP) in the
district. The STEPS funds became available to the committee in year five of the grant (2007-08)
for use in hiring a consultant to review and research the feasibility of creating a CSHP. With the
assistance of the consultant, Barbara Pyper, RD, a broad plan for a CSHP has been studied
that would use community partnerships to enhance the program. Examples of such
partnerships include continued work with Washington State University’s (WSU) Extension
Program’s “Eat Better/Feel Better” program, placing part-time nutritionists in the schools through
the Extension Services cost/share program; General Mills Champion Grant in a middle school
physical education program (1 of 50 in the nation); Safe and Civil Schools Program; Staff
Wellness Fair coordinated with the assistance of Highline and Swedish Medical Centers. The
King County Health Department and the Highline Medical Center are on board to work with the
committee to improve the health and well-being of district students through the CSHP concept.

- Formal presentations were made to the superintendent and the Board of Trustees in June 2005
and in April 2006. Preparations are being made to present the CSHP concept to district level
administrators and the leaders in the teaching and learning areas in late March. It is hoped that
this meeting will spark enthusiasm and support to move forward with a strong and unified CSHP
in Highline. '

3. Commitment & Support (10 points)

Highline Public Schools key decision makers have a strong history of demonstrating support for
all health initiatives and concerns in the district. Approximately ten years ago the district took a
firm lead in the development of a teen clinic. The district does not administer this clinic;
however, it was a result of the dedicated leadership by the district board, superintendent, lead
nurse and garnering support from the local medical foundation and city council that made the
clinic a reality. Four years ago the district sought sponsorship for another clinic to be school
based in a community within the district that had no health care providers. This clinic was
designed to serve a population of diverse cultures and high poverty. That clinic opened in the
spring of 2006 at a Highline high school and since then the same organization, Community
Health Centers of King County, opened a family clinic nearby.

When the federal and local government requested schools to develop a response plan for the
Pandemic Flu, there was no hesitation in support or resources on the part of the district school
board and assistant superintendent to respond appropriately. They requested the Health
Services Coordinator to pull together the necessary department representatives to come up with
a comprehensive Pandemic Response Plan. Every department lead responded with conscious
efforts to develop a responsible plan that could be implemented in the event of a Pandemic.
The plan is considered one of the best in the state as a result of the emphasis and belief
dedicated to it by the board and higher level administrators.
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Recently the school board has been reviewing district policies and procedures around
instruction in the district. They requested a special work study session to question the
thoroughness and adequacy of the policies regarding Sexual Health Education and HIV/AIDS
instruction. Their direction to the curriculum and health services department has been to ensure
our teachers and nurses are providing up to date and effective education to our students in this
area. They want to see fearless and culturally respectful instruction about pregnancy and STD
prevention, gender and sexual identity issues, domestic violence prevention and HIV/AIDS
education that will adequately equip the youth in our district to develop healthy and safe
responses that will prevent unwanted health risks.

When the district requested our Wellness Advisory Council to develop the wellness and nutrition
policies and procedures two years ago there was a strong commitment on the school board and
other district key decision makers to listen and adopt the best practice recommendations from
the advisory group.

These are only a few demonstrations of the strong dedication the key leaders in our district have
to developing strong community responses that will nurture emotional, physical and social
health and safety for our students and staff.

4. Community Involvement (10 points)

Highline Public Schools is fortunate to have many active and enthusiastic community partners
sharing in the support, education and success of wellness activities within the schools. Some of
these partners are:

¢ King County Public Health Department. Administers the STEPS to a Healthier US grant

through the Centers for Disease control which has provided the funds for Nutrition Educators to
work with schools on the Healthy Youth Survey; provided funds to hire a consultant to explore
the possibility of implementing a CSHP in the district; enabled the district to fund an extensive
ethnic foods menu and recipe development project in coordination with Seattle Public Schools
to educate students and staff in both districts to the diversity of food preferences in our highly

diverse ethnic populations and assisted in the establishment of the annual staff walking

challenge. Annually comes to the schools to give flu shots to staff and family members for a

minimal fee.

e Washington State University Extension Service Food Sense Change: Through a cost-

share program WSU has provided two part time nutritionists in two schools to teach nutrition

education and work in support of a healthy school environment. The program entitled Eat
Better, Feel Better focuses on the five components necessary to facilitate health related

behavior change: health policy, programs, promotions, physical environment and partnerships.

The goal is to expand the program into more schools next year.

¢ Highline Medical Center: Has provided annual funding and staff support for the annual
Wellness Fair conducted in late August for all district staff and their family members. It has
featured a mobile breast cancer screening bus with mammogram equipment, cholesterol
screening, blood pressure screening, and Blood Mobile. Ron Singler, MD, director of the
Highline Medical Center, is committed to partnering with Highline’s CSHP.

o Seattle King County Housing: Has demonstrated support by providing the Healthy Homes

Grants to low income families in the surrounding community.
5. Data Collection (20 points)

The district participates in the Healthy Youth Survey (HYS) every two years. This is a survey
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